
 
 
 
 
 
 
 
 

Gender Pay Gap Statement 
 
 

Residential Management Group Ltd (RMG) is required by law to publish an annual gender pay gap 
report. 
 
This is its report for the snapshot date of 5th April 2022 and covers the following: 
 

 The mean gender pay gap 
 The median gender pay gap 
 The mean gender bonus gap 
 The median gender bonus gap 
 The proportion of male employees receiving a bonus and the proportion of female 

employees receiving a bonus 
 

 
RMG is part of the Places for People Group and supports the action plan set out for the Group, 
details of which can be found by clicking the link below: 
 
https://www.placesforpeople.co.uk/news/publications/gender-pay-gap-report-2022 
 

I, Hugh McGeever, Managing Director, confirm that the information in this statement is accurate. 

Signed:   

 Date: 30th March 2023 

https://www.placesforpeople.co.uk/news/publications/gender-pay-gap-report-2022

